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CHAIRMAN’S STATEMENT  
 

 

 
Achieving Growth Amidst Challenging Business Conditions 
In the last financial year (FY2021/2022), COSEM turned in a combined after-tax profit of 
approximately $4.4 million. Despite the challenges faced during the pandemic, the group still 
managed to achieve an impressive set of records. COSEM will continue to explore and tap on 
profitable business opportunities and in parallel be prudent in their cost saving approaches as 
global business environment is expected to remain uncertain in the coming years. I am also 
heartened that COSEM has worked hard to strengthen our financial position and produce a net 
profit of at least $2 million dollars annually. Steadily, we have accumulated approximately $16 
million in cash reserve.  

Sustainability: Inspiring a new approach to business 
Adopting a greener lifestyle is now a necessity as environmental degradation and climate 
change becomes widespread and prevalent. Traditional business models have been compelled 
to adapt in order to meet new market needs as a result of the global shift towards green 
consumerism. There’s growing evidence that sustainable developments are a new “vaccine” for 
businesses to preserve stability and maintain values for society and economy. To stay 
competitive and play our part to establish a greener environment, COSEM have engaged a 
consultancy to develop the ESG framework and sustainability strategy. ESG is an acronym for 
Environmental, Social and Governance. The framework helps stakeholders understand how an 
organization manages risks and opportunities around sustainability issues. The framework is 
expected to be launched in April 2023 and more would be shared in the next AGM.  
 
Enhancing Members’ Benefits, Providing Employment Opportunities  
While we strive for continued profitability and business excellence, COSEM has remained 
focused on promoting the interests of our members. Today, COSEM employs 70 retired officers 
and 111 SCDF ORNSmen. We will continue to offer secondary employment opportunities to 
retiring or former SCDF officers as we expand and grow our businesses. Our subsidiary arm, 
COSEM HR capital & consultancy had been offering job placement opportunities for our 
ORNSmen in the commercial market. 
 
COSEM Children Study Award had a successful run for the past 7 years. For this year, the 
board is exploring to expand the award categories to recognise individuals with academic and 
sports excellence. COSEM will share more details and open the application for the study awards 
in due course. It also gives me great pleasure to announce the Board’s recommendation for 
COSEM to continue declaring dividends for our members this year, at the maximum returns of 
10% for the thirteen-year running.   
 
To further enhance the members’ benefits and experience in the co-op, the board have set up a 
working group to engage our members and collate feedback. These proactive engagements are 
envisioned to objectively review and benefit members from diverse backgrounds such as in the 
area of professional growth and experiential tours. The working group will be soon circulating an 
engagement survey and I urge all members to participate and provide your valuable inputs.  
 
Committee of Management 
With the strong foundation built over the years and a capable management structure in place, I 
believe COSEM will continue to do well and bring about greater benefits to our members even 
during the challenging economic outlook.  

 

Thank You 

 

DC Teong How Hwa 
Chairman 
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AGENDA 

17TH COSEM ANUUAL GENERAL MEETING 2022 
 
 
 
1 Opening Address by Chairman, DC Teong How Hwa.     

2 To approve the Minutes of the 16th COSEM AGM 2021.     

3 To receive and approve the Report of the Board of Directors for the financial year ended 

31 March 2022      

4 To receive and approve the Statement of Accounts for the financial year ended 31 

March 2022 

5 To approve the Declaration of Dividends. 

6 To approve the Expenditure Budget for FY 2022/2023. 

7 To elect and appoint the Board of Directors and Internal Auditors of the Co-operative for 

FY 2022/23 – 2023/24. 

8 To appoint the External Auditors for FY 2022/2023. 

10 To transact any other business in respect of which notice has been received by the 

Secretary three working days before the meeting.  

 

For and on behalf of the Board of Directors 

 

LTC Hasan Kuddoos 

Secretary    
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Treasurer   CPT Abel Sim Wee Heng 
 
Asst Secretary   MAJ  Yuen Ze Ming, Jonathan 
     
Asst Treasurer   LTA Jason Yap Wee Kiat 
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MINUTES OF COSEM 16TH AGM 

 

Minutes of the 16th AGM of the Co-Operative of SCDF Employees Limited (COSEM) held on 24 

September 2021 at 1500hrs at HQ SCDF Auditorium and via zoom   

PRESENT  

Chairman:  DC Teong How Hwa 

Secretary: MAJ Hasan Kuddoos (Rep) 

Treasurer: CPT Abel Sim 

A total of 123 ordinary members were present at the meeting. 

ITEM 1 – OPENING ADDRESS BY CHAIRMAN 

1.1 Chairman called the meeting to order at 1500hrs and welcomed members to COSEM’s 16th 

Annual General Meeting (AGM).  

 
1.2 Chairman reported that COSEM turned in a combined after-tax profit of approximately $5 

million, the highest so far since its operations. Despite the challenges, especially due to the 

ongoing pandemic, the group achieved an impressive set of records, close to $2.3 mil increase 

in net profit after tax compared to the year before. COSEM will continue to explore and tap on 

profitable business opportunities and in parallel be prudent in their cost saving approaches as 

global business environment is expected to remain uncertain in the coming years. Chairman 

also shared that COSEM has worked hard to strengthen its financial position and produce a 

net profit of at least $2 million dollars annually and accumulated approximately $19 million 

cash reserve.  

  

1.3  Chairman highlighted that while COSEM strive for continued profitability and business 

excellence, it has remained focused on promoting the interests of our members. Today, 

COSEM employs 75 retired officers and 116 SCDF ORNSmen. He shared that COSEM have 

set up a subsidiary arm, COSEM HR capital & consultancy, offering job placement 

opportunities for our ORNSmen in the commercial market He also added that this year, will be 

the seventh run of the COSEM Children Study Award and congratulated the recipients.  

1.4  Chairman announced the Board’s recommendation for COSEM to continue declaring dividends 

for our members this year, at the maximum returns of 10% for the twelfth year running.    

1.5   Chairman shared on amendments made to the COSEM by-law to comply with the model co-op 

by-law issued by the registrar in 2020. The proposed amendments were circulated in the AGM 

notice to all members. He highlighted on 2 key revisions made, namely, the term of BODs and 

the management of unclaimed dividend. In order for a good business continuity, it is proposed 

for BODs to serve up to 4 terms instead of the current 2. The unclaimed dividend by members 

have been increasing over the years and a by-law is proposed to credit unclaimed dividend to 

COSEM Co-Op income after a period of 3 years. 

1,6   Chairman conveyed his appreciation to the outgoing Secretary, LTC Foo Yiing Kai who will be 

relinquishing his post and welcomed the new BOD appointee, MAJ Jonathan Yuen.  

ITEM 2 – TO APPROVE THE MINUTES OF THE 15th AGM HELD ON 1 OCTOBER 2020 VIA 

SKYPE 

2.1 As there was no query to the minutes of the 15th AGM, the motion to approve the minutes was 
proposed LTA Mohammad Hozzaidi and seconded by WO Mohamad Ilham. . 
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ITEM 3 – TO RECEIVE AND ADOPT THE REPORT OF THE BOARD OF DIRECTORS FOR THE 

FINANCIAL YEAR ENDED 31 MARCH 2021 

3.1 Hon. Secretary referred the members to the report prepared by the Board of Directors. The 
report covered COSEM’s business ventures in the last financial year, the new projects to be 
undertaken in the current financial year, and other business opportunities in the near future.  
 

3.2 He shared on COSEM’s 6 area of services, namely, Consultancy, Product & Technology, 
Training, Operation, Emergency Medical and Job Placement. In the past year, COSEM had 
performed reasonably well. COSEM would continue to leverage on its strong partnerships 
and fundaments, particularly in the product & technology and consultancy services and the 
provisions of the Emergency Ambulance Services,. 

 
3.3 In summary, Hon. Secretary said that COSEM would continue to seek promising business 

opportunities actively and reiterated the main tenet of COSEM to provide secondary career 
opportunities for retired and ORNS SCDF personnel. 

 
3.4 SWO1 How Kai Hoong proposed to adopt the report and WO1 Lim Swee Hong seconded the 

motion.  
 

ITEM 4 – TO RECEIVE AND APPROVE THE STATEMENT OF ACCOUNTS FOR THE 

FINANCIAL YEAR ENDED 31 MARCH 2021 

4.1 Hon. Treasurer presented the audited Statement of Accounts for the financial year ended 31 
March 2021 for COSEM to the members.  As there were no questions asked, the Statements 
of Accounts were accepted upon being proposed by WO1 Ng Tian Peng and seconded by 
WO2 Aswadi Bin Asmawi. 
 

ITEM 5 – TO APPROVE THE DECLARATION OF DIVIDENDS 

5.1 As COSEM continued to deliver good results, Chairman announced that the Board would like 
to recommend the declaration of 10% dividend for all members, which was the maximum 
returns, for the twelfth year running.  The motion was approved upon being proposed by WO1 
Leong and seconded by WO2 Heryadi. 
 

ITEM 6 – TO APPROVE EXPENDITURE BUDGET FOR FY 2021/2022 

6.1      Hon. Treasurer referred the meeting to the proposed expenditure budget for FY 21/22.  The    
           budget was approved on being proposed by WO1 Mohamad Safeer and seconded by LTC  
           Tong Hong Haey. 

 

ITEM 7 - TO ELECT AND APPOINT THE BOARD OF DIRECTORS AND INTERNAL AUDITORS 

OF THE COOPERATIVES FOR FY2020/21 AND FY2021/22 

7.1      At COSEM Board Meeting 02/2021, the Board deliberated and decided that we needed a     
           total  of 11 Board members and 2 internal auditors. The call for nominations was circulated    
           by the Secretary and as of closing date, the Secretary received exactly 11 nominations for     
           Board members and 2 nominations for the internal auditors appointments. Of these, we have    
          9 returning Board of Directors and 1 assuming new appointment. We are pleased to receive 1  
           new Board of Directors, MAJ Jonathan Yuen who will assume the Asst Hon Secretary    
           appointment.  
 
7.2     As such, there is no need to conduct a ballot to elect members into the Board for the next 
          term of office. This is consistent with the approach taken in the past AGMs. The 11 members  
          and 2 internal auditors listed above would be appointed into the Board, with the respective  
          appointments, uncontested. As there were no objections from members at the AGM, the  
          nominations were approved on being proposed by WO2 Hairudin and seconded by LTA  
          Moahmmad Hozzaidi.   
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Appointment Name 

Chairman DC Teong How Hwa 

Vice-Chairman LTC Tong Hong Haey 

Hon Secretary MAJ Hasan Kuddoos 

Hon Treasurer CPT Abel Sim Wee Heng 

Assistant Hon Secretary MAJ Jonathan Yuen  

Assistant Hon Treasurer LTA Jason Yap Wee Kiat 

Member LTC Jeffrey Ng 

Member MAJ Tan Kiat Lin, Anne Claudine 

Member CPT Shahril Bahri Bin Mohd Rafi 

Member WO2 Leong Kuan Yee 

Member WO1 Ng Tian Peng  

 

Internal Auditor LTC Tan Bang Xiang 

Internal Auditor MAJ Ridwan Bin Abdul Rahim 

 

ITEM 8 – TO APPOINT THE EXTERNAL AUDITOR OF THE CO-OPERATIVE FOR FY 2021/2022 

8.1  Hon Secretary said that the Board acknowledged the good performance of the current 

auditor, Pinnally PAC and had recommended the re-appointment of Pinally PAC for the FY 

2021/2022.  As there were no objections from the members, the motion to re-appoint Pinnally 

PAC as COSEM’s external auditor was proposed by WO1 Hairi bin Bujang and seconded by 

SWO1 Wang Kar Hock 

ITEM 9 – TO APPROVE AND ADOPT THE PROPOSED BY-LAW AMENDEMNETS  

9.1       Hon Secretary said that the proposed by-law amendments were circulated during the AGM           
            notice. He shared that the main amendments were made for consistency with the model by- 
            laws of the registrar, circulated in 2020. He also highlighted on the 2 key revisions under     
            para 6.2.2 where the term of office for all Directors shall be capped to a maximum of 4 terms     
            instead of the current 2 terms and under para 8.4 where dividend, if unclaimed for more than  

     3 years form the date of declaration shall be credited to the Society and be considered as  
            part of its asset.  

ITEM 10 – ANY OTHER MATTERS 

10.1 Hon. Secretary reported that no notices for any other businesses were received.  The    
      meeting was adjourned at 1540 hrs and transited to the COSEM Children Study Award   
      2021 award  presentation ceremony.  

 

 

Minutes recorded by:    Confirmed by: 

MAJ Hasan Kuddoos    DC Teong How Hwa 

Secretary (Rep)     Chairman 
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BOARD OF DIRECTORS’ REPORT 

 

Dear Members, 
 
The Board of Directors is pleased to present the Management Report for Financial Year 
2021/22 from 1 April 2021 to 31 March 2022. 
 
Objectives of COSEM 
 
The Co-operative was set up with the aim to provide the following objectives: 
 

1. Welfare – To provide secondary careers to SCDF Retirees, ORD-NSFs and 
former SCDF Officers 

2. Social – To provide fire and safety products and services at an affordable cost  
3. Growth – To grow the business and lead the market with innovation 

 
Annual General Meeting   
 
The Board of Directors convened the 16th Annual General Meeting on 24th September 2021 
and conducted 5 Board meetings during the period under review.   
 
Membership Base 
 
As at 31st March 2022, the total membership strength is 1,984. The breakdown of the 
membership is as follows: 
 
Ordinary Member - 1,552 
Associate Member - 432 
 
Staff Strength 
  
As at 31th March 2022, COSEM has 181 full-time employees and 97 part-time employees. Of the 
181 full-time employees, there are 70 retired SCDF officers, 96 ORNSmen and 15 other 
personnel. COSEM also has 1 seconded SCDF officer. 
 
Business Ventures 
 
The Board of Directors is pleased to present the business ventures that COSEM embarked on 
in Financial Year 2021/22. Despite the COVID-19 pandemic, COSEM continued to do well and 
achieved extremely good financial results in FY 2021/22. COSEM continued to support the 
national effort in the fight against the COVID-19 pandemic and achieved the reputation as a 
leading disinfection service provider as well as recognized as one of the NEA-appointed 
disinfection companies.  
 
COSEM will continue to focus on improving its core capabilities and expand its services. 
COSEM will also actively seek out diverse business ventures so as to create a sustainable 
revenue base and generate earnings from different industry segments and markets. 
 
The business ventures as well as potential businesses in the new Financial Year are 
summarized as follows. 
 
Consultancy Services 
 
Fire Safety Consultancy 
 
For FY 2021/22, COSEM provided fire safety-related consultancy services (Fire Safety Audits 
and Emergency Response Plan Reviews) to companies and organizations which included 
Bacha Coffee, TT Energy and Singapore Buddhist Welfare Services. These services included 
fire safety gap analysis and fire evacuation plan review.  
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Moving forward in FY 2022/23, COSEM will continue to provide similar fire safety-related 
consultancy services to improve the level of Fire Safety and Emergency 
Preparedness/Response in Singapore.  
 
Emergency Preparedness & Crisis Management Consultancy 
 
Since April 2019, COSEM has attached 6 consultants to the Ministry of Home Affairs to conduct 
Readiness Appraisals and Training for the Homefront Agencies for a period of 5 years. The 
Readiness Appraisals and Training related to emergency preparedness and crisis management, 
and included the conduct of audits and exercises. 
 
There is also an ongoing consultancy to conduct Validation Exercises for the MCCY agencies 
(such as MUIS, National Museum and Singapore Sports School). 
 
Overseas Consultancy 
 
Through COSEM’s successful partnership with Dupont Sustainable Solutions (DSS), COSEM 
provided consultancy services to overseas companies and organizations in FY 2021/22. 
 
The consultancies encompassed reviews of the Emergency Response Protocols of Onshore 
Gas Plants of Petronas (Malaysia), the Emergency Response Capabilities of the Aromatics 
Plant of PTT Global Chemical (Thailand) and the overarching Emergency Response Framework 
of Qatar Energy.  
 
Moving forward in FY 2021/22, COSEM will continue to work with DSS and explore other 
partnerships with reputable companies such as ST Engineering and AETOS. 
 
International Training Consultancy and Courses 
 
Since 2011, COSEM has attached 6 training consultants to the UAE Civil Defence Academy to 
conduct basic firefighting training courses for UAE Civil Defence personnel. The current contract 
will be expiring in Oct 2022 and COSEM is currently in discussions with the Academy to extend 
the contract for another year.   
 
With the easing of travel restrictions and stabilizing of COVID-19 flu pandemic in FY 2021/22, 
COSEM has worked in partnership with SCDF Civil Defence Academy to reach out to 
international participants to promote our flagship training courses. COSEM has since received a 
surge in the number of training requests from our international clients.    
 
Operation Services 
 
Fire & Rescue Standby Services 
 
In FY 2021/22, COSEM had provided Confined Space Rescue Standbys to the following 
companies: 
 

1. Envoik Oil Additives Asia Pacific Pte Ltd 
2. Sembcorp NEWater Changi 

 
In FY 2022/23, COSEM has extended this service to Chevrons Oronite and Celanese. COSEM 
will continue to identify and work with potential Oil & Gas Companies that required the Confined 
Space Rescue Standby Services. 
 
Chemical, Biological & Radiological Terrain Decontamination Services 
 
NEA has been a long term consumer of COSEM services and renewed a 5-year contract in FY 
2019/20 with COSEM to continue to provide Chemical, Biological & Radiological Terrain 
Decontamination Services and Maintenance of their Equipment and Consumables. In July 2022, 
NEA has requested COSEM to provide an additional 28 personnel to enhance their provision of 
emergency response.  
 
 
Emergency Response Crew Services  
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In FY 2021/22, COSEM had successfully renewed the contract with ExxonMobil for the 
provision of manpower for its 24-hour Emergency Response Service for another 5 years. 
Currently, a total of 80 Fire Technicians, including Fire Supervisors and Operations 
Coordinators, are deployed at its various refineries and plants. 
 
Since 2019, COSEM was contracted by Shell for the provision of manpower for its 24-hour 
Emergency Response Service for 5 years. Currently, we have a total of 16 Emergency 
Responders deployed at its Shell Chemical located in Jurong Island. 
 
COSEM was also awarded, for the 2nd time by SIAEC for the provision of 4 Fire Safety 
Managers and 28 Fire Officers in 2020 to provide fire support to their airline house and aircraft 
hangers for three years. This contract has an option to extend for another two years.  
 
In Dec 2020, GSK has also engaged COSEM to provide Emergency Response Services. 
Currently, a total of 2 lead firemen are deployed at the premises. 
 
For FY 2022/23, COSEM has continued to expand our services to our existing customers. We 

are currently working to support ExxonMobil in their Chemical and Refining Integrated 
Singapore Plant (CRISP) Project for the provision of 10 Emergency Rescuers for a period of 3 

years. These rescuers will be deployed on site. 
 
In addition, COSEM is also moving into new business areas such as provision of Emergency 
Response for the transport of hazardous products. We are currently in discussion with Linde 
Gas Singapore to provide such services.  
 
Disinfection Services 
 
During the COVID-19 pandemic, COSEM continued to build up the capability to conduct 
disinfection for infected premises. COSEM had successfully conducted more than 100 
disinfection operations for confirmed cases, including SHN premises, Universities and Cargo 
Ships. COSEM will continue to provide the disinfection services to support the Nation in curbing 
the COVID-19 pandemic. 
 
Training Services 
 
Local Courses 
 
COSEM has maintained the Accredited Training Organisation status as a training provider to 
conduct the WSQ-approved training courses under the Process Industry framework. The WSQ-
approved training courses that COSEM conducts include the 1-day “Implement Incident 
Management Processes” (IIMP), 1-day “Response to Fire Incident in Workplace”, 2-day 
“Response to Fire Emergency in Buildings” and the 3-day “Response to Fire & Hazmat 
Emergency”. COSEM has also provided medical training, i.e. CPR, AED, BCLS, OFAC 
(Occupational First Aid Course) and SFA (Standard First Aid), to the local industry. For FY 
2021/22, COSEM has introduced new courses such as the Emergency Medical Technician 
(EMT) training to the Private Ambulance Operators and the Security Industries. COSEM is also 
working toward to have the EMT course approved under the WSQ framework. 
 
In addition, COSEM also conducted the Fire Safety & Chemical Safety Awareness Course, 
Hazmat Transport Driver Course and other customized courses such as the “Basic Fire Fighting 
Training”, “Wardens Training” and Emergency Medical Technician” for the industries. For FY 
2021/22, COSEM conducted a total of 223 runs for 26 types of courses for almost 3,700 
participants.  
 
To enhance the skills and professionalism of its training staff, COSEM has sent all its trainers 
and other training staff to attend the Advanced Certificate in Learning & Performance (ACLP) 
course, conducted by the Institute for Adult Learning to upgrade their skills and competencies. 
As a valued employer, COSEM will also sponsor all eligible trainers to attend the Diploma in 
Adult & Continuing Education (DACE) course conducted by the Singapore Polytechnic. To date, 
COSEM has one trainer who is DACE-qualified and 21 trainers trained in Advanced Certificate 
in Training and Assessment (ACTA). 

https://learningspace.ial.edu.sg/
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Closer to the heartlands, COSEM has been contracted by the SCDF since FY 2016/17 to 
provide 4 trainers for the conduct of the Community Emergency Preparedness Programme 
(CEPP). For FY 2021/22, SCDF had awarded a contract to COSEM to continue to provide 
trainers to conduct the CEPP for another three years with the option to extend for another two 
years. 
 
 
Product & Technology Development and Supplies 
 
Supply of Firefighting and Safety Accessories and Other Products 
 
Since its inception and as part of our objectives, COSEM has actively traded in firefighting and 
safety products at affordable costs to the general population and businesses. These products 
included Unmanned Firefighting Machines (UFM), rescue equipment, fire helmets, rescue 
helmets, fire suits, fire boots, fire gloves, Self-contained Breathing Apparatus (SCBA) and 
Automated External Defibrillators (AED).  
 
In FY 2021/22, COSEM was awarded contracts by our clients to supply the following products: 
 

1. Supply of PVStop to SCDF and relevant industries; 
2. Supply of Rescue Helmet to SCDF; 
3. Supply of HNE CAF Trolley to SCDF; 
4. Supply of Medical equipment such as Portable Suction Unit with a 14 years’ 

maintenance; and 
5. Supply of HoverTech System to Hospital. 

 
In FY 2022/23, COSEM will continue to source for innovative firefighting or safety-related 
products and promote them competitively to support the local market.  
 
Product Representation 
 
Since the setup of COSEM, it has established close business partnerships with reputable 
companies and COSEM is currently the distributor for the following products: 
 

1. HNE Compressed Air Foam Fire-Fighting System (Germany);  
2. SICOR Helmets (Italy); 
3. Leader Search & Rescue Equipment (France); 
4. HoverMatt/HoverJack medical evacuation products of Australia Statina Healthcare 

International; 
5. Rechner’s International Sales GmbH (Austria) in relation to LUF60; 
6. DuPont HazMat PPE products for the government sector; 
7. Texport Fire Fighting Suit (Austria);  
8. PVStop (Australia); 
9. Shark Robotics (France); and 
10. Spencer Medical Product (Italy). 

 
In the coming years, COSEM will continue to source for innovative products and work with 
credible partners in marketing the sale of these firefighting and safety-related products in both 
the local and overseas markets. 
 
Fire & Rescue Training Simulators 
 
Since FY2019/20, COSEM has worked with a Construction Company to supply, fabricate and 
install Fire and Rescue Training Simulators under the redevelopment project of CDA Field 
Training Area. This is a 3-year construction project with an 8-year maintenance contract. 
 
Calibration Services 
 
In FY2021/22, COSEM provided calibration services of personal electronic dosimeters for the 
SCDF, SPF and NEA. COSEM will continue to provide the calibration services to our 
HomeTeam Agencies. 
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Emergency Medical Services (EMS)  
 
Joint Venture with Unistrong on Emergency Medical Services (EMS) 
 
The joint venture between COSEM and Unistrong Technology (S) Pte Ltd to operate a fleet of 
21 emergency ambulances (15 emergency ambulances for SCDF and 6 emergency 
ambulances at SAF camps) is in full operation. In FY2021/22, COSEM continued to provide 
non-emergency transport services whereby potential clients included NKF and 1777 Ambulance 
Services. Moving forward, COSEM will constantly expand its service in these area by sourcing 
for more non-emergency transport services. 
 
Job Placement/HR Services 
 
Since the setting up of COSEM HR Capital & Consultancy Pte Ltd (CHR) in February 2020, the 
company has successfully secured secondary careers for SCDF Retirees, ORD-NSFs and 
former SCDF Officers. The 3 main areas of employment are the Fire, Medical & Security 
Sectors which are closely related to our core capability. Moving forward, CHR will constantly 
explore new industries to expand the job bank data and match our officers to the related 
positions based on their skills and expertise.   
 
Overall Business Outlook 
 
COSEM’s performance in FY 2021/22 has exceeded our financial targets. The cooperative will 
continue to seek new business opportunities and sustain growth in our revenue and operations. 
COSEM’s key focus is to provide job opportunities for our retired SCDF officers and to pass on 
greater benefits to our members. Despite challenges ahead, COSEM is confident that we have 
built-up a strong foundation and diversified business portfolios to see us through the difficult 
times. 
 
Appreciation 

 
The Board of Directors wishes to express its sincere appreciation to the COSEM staff for their 
invaluable services to the Co-operative and to the members for their continued support since it 
was formed in 2005. The Board also wishes to express its appreciation to the following official 
and organisations for their advice and guidance: 

 
1. President, COMR Eric Yap; 
2. Singapore National Co-operative Federation, and 
3. The Registrar and Assistant Registrar of Co-operative Societies. 

 
 
 
For and on behalf of the Board of Directors 
LTC Hasan Kuddoos  
Secretary 
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